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Rainbow DASH was inside
a colourful success!
RightCare Barnsley
wins prestigious
HSJ award
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On Sunday 5th June we held our annual charity fun run; the Barnsley Hospital Charity
Rainbow Dash.The event was a huge success with over 260 runners taking part.
Runners signed up to take part in either one
lap or a 5k run around the park where they
embraced various colour explosions from the
‘Rainbow Warrior’ stations along the route.
Volunteers were on site ready to throw the
paint at stations across the park.
The event was hosted by Dearne FM’s Gareth
Webb, who compered, provided music and
broadcast at the event live on Dearne FM.
The Rainbow Dash was a family fun day out
and plenty of our staff came along with their
friends and family to take part including our
Chief Executive, Diane Wake and Chairman,
Steve Wragg.
Barnsley Hospital Charity’s Fundraising
Co-ordinator, Beth Kaminski, said, “We’re
overwhelmed with the support we received
and the enthusiasm from everyone on the
day, thank you so much. The whole event

couldn’t have gone better and we can’t wait to
find out how much we’ve raised!
“We’d like to say a big extra special thanks to
the local organisations that helped make the
day run smoothly. In no particular order
thanks go to; Dearne FM, Sainsbury’s for
sponsoring the colour station and providing
refreshments, Dan Rose at Awesome for
producing our promotional video and
Adrian Ashworth for photographing the
event. Thanks also go to Enterprise, BAPP,
HSS Hire, Morrisons, Tesco and Body Shop
for supporting the event.”
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Money was raised through an initial sign
up cost and individual sponsorship.
All money raised will be used by Barnsley
Hospital Charity to provide care and
comforts across Barnsley Hospital.
See more photos on page 6.

Quality priorities and goals
By Diane Wake, Chief Executive
We are now well in to the 2016/17 financial year and as such we
have launched our Quality Priorities and Goals for the year.
We are committed to providing
safe, quality care for our patients
and their loved ones. Quality
means getting things right first
time, every time for all patients
who use our services, their
carers, families and our staff.

Our Quality Strategy was first
introduced in 2014 and helps the
Trust identify what we are doing
well and most importantly what
we can do better and how.
We have always been committed
to providing the highest

standard of care and we listen to
the views of our patients, our
staff and other stakeholders to
ensure we continue to deliver
high quality care and make
improvements where necessary.
At the start of each financial year
we identify potential areas for
improvement and as part of this
process, we asked our patients,

the public and staff what matters
to them to help us develop our
quality goals for the coming year.
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You will see our goals and
priorities for 2016/17 below
and you can find out more
information on our website here
www.barnsleyhospital.nhs.uk/
about/values/quality-goals/

2016/17 Priorities

2016/17 Priorities

2016/17 Priorities

2016/17 Priorities

– Develop ways to improve how our
Hospital works with other local services
to care for patients with long term
conditions

– Ensure no patient develops an
avoidable infection during their stay in
our Hospital

– To focus on ensuring that we provide
consistent care to all patients across
our services

– Develop new roles within our clinical
teams to support quality improvement

– Continue to take action to prevent
focus on the prevention of any
avoidable harm to patients during
their stay in our Hospital

– To ensure that we continue to deliver
high quality care to patients having
experienced a stroke

– To ensure all staff are appropriately
trained to carry out their role safely

Farewell to
Lynda
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Cancelling and rearranging hospital appointments
If you are unable to attend a pre-booked appointment please remember to contact
us to let us know you are cancelling or to re-arrange the appointment.
We have made it easier to cancel and rearrange the majority of our appointments,
all you need to do is call our dedicated appointments team on 01226 434343.
This telephone line is manned 24 hours a day, 7 days a week.
Please note there are certain appointments we are unable to rearrange via this line
but please contact this number in the first instance and the team will refer you to
the relevant area if they can’t deal with your request themselves.

Tell us your views
Your feedback and suggestions are very important to us. If you have feedback on
this magazine or on our hospital and the services we provide, we would love to hear
from you. Please send us an email to communications.barnsley@nhs.net
to share your views.

Contacting the hospital
Switchboard 01226 730 000
24/7 Appointments 01226 434343
Patient Advice and Liaison Service (PALS) 01226 432 430

Useful numbers
Call 111 when it’s less urgent than 999
Information on GPs and dentists 01226 327 176
Stop Smoking Service 01226 737 077
!

• Sign up •
By becoming a member, you have the opportunity to have your say in how Barnsley Hospital is run,
express your support for the Trust and work with us to deliver the best services we can.
We recognise the importance of a membership that is representative of all the communities we serve;
it would be helpful if you could complete the following:
Black or Black British:
Caribbean
n African
n White or Black Caribbean
n Other

White:
n British
n Irish
n Other

Asian or Asian British:
Indian
n Pakistani
n Bangladeshi
n Other

n

n

Please indicate how you identify yourself:
n Heterosexual/Straight n Gay/Lesbian
What is your religion or belief?
n Atheist n Buddhist n Christian
n Prefer not to say
Title:

n

n

Bisexual

Hindu

n Mr n Mrs n Miss n Ms n Dr n Prof

n

n

Prefer not to say

Jewish

n

Muslim

n

Sikh

n

Agnostic

n Male n Female n I do not wish to disclose

House/Number:
Street:

Area:

Town:

Postcode:

Home Telephone Number:
Mobile Telephone Number:
Email:
Email:
Level 1:
Level 2:
Level 3:

Date of birth:
n
n
n

The service is run in alliance with Barnsley
Clinical Commissioning Group (CCG) by
Barnsley Hospital and South West Yorkshire
Partnership NHS Foundation Trust
(SWYPFT), it provides a one stop shop
co-ordination service for GPs and other
healthcare professionals, helping people get
the treatment and care they need, so they
can avoid being admitted to hospital if there
are more suitable alternatives for their
condition.

n Yes n No

If you answered yes, please indicate your disability and any support needs you require:
n Sensory n Physical n Mental Health n Learning
My alternative support needs are:
Would you be interested in volunteering at Barnsley Hospital?:

n Yes n No

For your protection
This data will only be used to contact members about the NHS Foundation Trust or other related issues and will
be stored and processed in accordance with the Data Protection Act.
Please indicate if you n do

n

There is a wide range of services available to
support people and they are all now linked
into RightCare Barnsley, so when a GP calls
up, the team can assess, against that persons
clinical needs, what is available and get that
organised for the patient, often meaning the
person can stay at home, and freeing the GP
up to care for other patients rather than be
tied up to secure services.

do not wish your details to be issues in the public Register of Members.

We are required to keep a register of Public Members. If you do not wish your name to appear on the register,
please tick here n
Declaration
I declare that I am aged 14 years or over, reside at the address detailed above and would like to become a
member of Barnsley Hospital NHS Foundation Trust.

Date:

!

Name:
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Send to: Membership Office, Barnsley Hospital, FREEPOST BY 184 Gawber Road, S75 2BR.
Or sign up online at http://www.barnsleyhospital.nhs.uk/about/become-member/

Also in this edition; you can find out what
other activities Barnsley Hospital Charity
have been up to (page 6), read about the

RightCare Barnsley is a new service for
healthcare professionals aimed at preventing
hospital admission when not clinically
required.

Receive the Barnsley Hospital Newsletter and voting information only.
As Level 1, plus the occasional consultation, invitation to members’ only events and
the opportunity to join discussion groups.
As Level 1 and 2, plus information about involvement opportunities, developments
in the hospital of my interest(s) and the opportunity to stand as a Governor.

Please indicate whether you have a disability:

This month we also held our annual staff
Heart Awards.The Heart Awards celebrate
the hard work of our staff and volunteers
and recognise those that go above and
beyond in their role.The award presentation
took place on 10th June at Oakwell Stadium,
we had a fantastic night and it was great to
see our staff letting their hair down and
celebrating their achievements.You can read
more about the winners and see pictures on
pages 4 and 5 of this magazine.

RightCare
Barnsley has
won the clinical
support services
category at the
2016 Health
Service Journal
(HSJ) Value in
Healthcare
Awards, held
on 24 May at
Manchester
Central,
Manchester.

Family name:

First name:

As you will have seen on the front page,
earlier this month we held the Barnsley
Hospital Charity Rainbow Dash.The event
was a great success with lots of runners
taking part. It was great to see the people
of Barnsley come together to take part in
this brilliant event.

Barnsley Dementia Creative Arts Exhibition
(page 7) and view our farewell to a much
loved colleague who retired after 44 years of
service (page 8).
We hope you enjoy the latest Barnsley
Hospital News. If you have any comments or
feedback on this edition please do not
hesitate to contact us on
communications.barnsley@nhs.net.
Kind regards
Steve

RightCare Barnsley wins
prestigious HSJ Value
in Healthcare award

Chinese/Other:
n Chinese
n Other

Mixed:
n White and Black Caribbean
n White and Black African
n Any other mixed background

Hi, I’m Steve Wragg, Chairman of
Barnsley Hospital. Welcome to the
summer 2016 edition of Barnsley
Hospital News.

!

Barnsley Hospital Membership

From the
Chairman

Over 1,000 patients whose care has been
co-ordinated through RightCare Barnsley

Some members of the Barnsley Hospital and
SWYPFT RightCare Barnsley Team with their award.

have avoided being admitted into hospital
over the past 10 months since the service
started.
The HSJ Value in Healthcare Awards
recognises and rewards outstanding
efficiency and improvement by the NHS.
The awards continue to recognise excellent
use of resources but they also seek out
examples of demonstrable improvement in
outcomes, both within back office functions
and clinical initiatives.
Karen Kelly, Director of Operations at
Barnsley Hospital, said: “RightCare Barnsley
ensures that patients are receiving the right
care in the right setting for them, ultimately
improving the overall patient journey.
We are so pleased to hear that we have
been shortlisted for this award and are
very proud that the service is getting this
public recognition.”
The awards were a great evening of
recognition and celebration for all the
organisations making steps to greatly
improve efficiency and value, in both
office functions and clinical initiatives
in healthcare.
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Lead Governor Open letter from the
Council of Governors
update
to all Trust
staff

Governors are involved in
many aspects of the life of the
hospital. One of the most
pleasurable is our role in the
hospital Heart Awards.
This staff awards scheme
recognises individuals and
teams of staff and volunteers
who perform over and above
what is expected of them.
They are run every year
culminating in an awards
evening in June, with
incredible support from staff.
A number of Governors joined a group of staff, volunteers and partner
organisations on 22 April to score and shortlist the nominations in a number
of different categories. The quality of nominations was very high, making the
shortlisting and scoring a difficult job. We had a highly enjoyable Heart Awards
evening, celebrating the hard work of staff and volunteers.
The hospital has regular unannounced quality visits to wards and departments
carried out by a team with staff of different grades, and including at least one
Governor. The principal role of Governors in these visits is to talk to patients
to get some feedback on the patient’s experience. Training in safeguarding
and infection protection and control is required for Governors taking part in
quality visits.
Other areas where Governors contribute their time and expertise include
working with Barnsley Hospital Charity on events such as the Rainbow Dash and
fundraising appeals such as the Tiny Hearts Appeal.
Governors have two key statutory roles, holding the Non-Executive Directors to
account for the performance of the Board of Directors, and representing our
members and the wider community. Governors who are unpaid volunteers,
also make a wider contribution to the hospital over and above their
legal role.
Our role in representing our members and the wider community is a
challenging one, and Governors are always keen to hear the views of the
entire community the hospital serves. If you wish to speak to, or contact, a
Governor you can telephone Carol Dudley, Secretary to the Board and the
Council of Governors, on 01226 431818, or email
barnsleynhsft_governors@nhs.net who will put you in touch with a Governor.
Although it isn’t part of the Governor’s role to investigate complaints we can give
advice on how to raise a concern confidentially, through the correct channels.
Very occasionally feedback to Governors may indicate a general problem which
Governors will raise with the Board of Directors.
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We take complaints seriously and use them to further improve the quality of the
hospital’s services. It is always good, however, to receive compliments and if you
are particularly pleased with your experience in the hospital please let Barnsley
Hospital know either online or via staff during your time in hospital.
Joe Unsworth, Lead Governor

Governor in
the spotlight
Joanne Bleasdale
Co-opted Governor
Hi Joanne, how would you describe
your role as a Co-opted Governor for
Barnsley Hospital?
As Co-opted Governor, I am able to speak
up for staff who work within the trust and
ensure that it is safe, effective and efficient.
I am also here to raise any staff issues that
may arise through workforce issues,
policies and finances and must ensure that
Governors and the Trust Board are aware of
the potential impacts that any new changes
may have. My role is to ensure that the
Trust’s values are being upheld, standards
are being maintained and any concerns
are raised at Board level. It’s like being a
scrutiniser and ensuring that all systems
are working efficiently, effectively and safely.

The role can be challenging and I have
found it difficult at times, to switch into this
role from my staff side role. However the
two roles do have similarities and it is a
great way to understand the more intricate
and challenging workings of the Trust.

What would you say are your favourite
parts of the role?
I am relatively new to the post and have
only attended a few meetings so far but it is
clear to see that there are a lot of people
who care about how the hospital is run and
take the time to digest all the papers which
are sent out and question any anomalies. It
is lovely to work with and take an active
part in discussions with a different group of
people who have a different perspective on
health care than perhaps frontline staff.The
role is challenging and interesting.
When were you nominated to
be Governor?
I have been seconded into the role to cover
for a colleague, Rachel Hewitt, who is on
maternity leave for a year.This is great for
giving me the opportunity to say whether I
would want to continue in the role and
apply when a full vacancy becomes
available. It’s a great opportunity to find
out more about how the Trust works and be
an active part of the scrutinising process,
the trust’s processes and to ensure that the
values are upheld.

What inspired or influenced your decision
to become a Staff Governor?
When Rachel applied for the Governors role
it was something that I considered doing
too. However, at that time I did not feel I
could commit in terms of the time and
energy required and having lots of other
roles, both in my working and personal life.
However when Rachel asked if I would
cover I thought it is a way to see if it is
something that I would want to do in the
future and would give me a better insight
into the Trust’s workings. They also say if
you want to influence and be an active
leader you have to challenge yourself and
be visible so it’s a great way to raise the
profile of therapy in the hospital too.
When you’re not busy with work what do
you enjoy doing in your spare time?
I have two teenage girls which keep me very
busy, usually as a taxi service! When not
doing that I enjoy doing Zumba on a weekly
basis and going on hikes in the countryside,
with a good pub at the end and a cold glass
of wine or cider.
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Barnsley Hospital
Heart Awards 2016
BRILLIANT Awards
This category recognised the BRILLIANT staff who work at the hospital.
The individual or team will have shown dedication, drive, determination
and unparalleled levels of hard work.

Individual BRILLIANT
Award Winner
Claire Grant,
General & Specialist Surgery Matron
Claire was nominated as she has developed a patient
pathway for Endoscopy that incorporates all aspects of
care. This is not in use in any other department in the
country and Claire has developed and designed this
single-handed to ensure that the care and safety needs of patients are met.
Claire has been described as innovative and a credit to the hospital.

Team BRILLIANT
Award Winner
The Surgical
Decision Area
(SDA) Team
The SDA team was nominated for its hard
work and commitment to patients. All members of the team have gone over
and above what’s expected of them, including covering extra shifts, swapping shift start times
and ensuring its never a ‘no’ to any patients who need their services.

Well done, Claire!

The team is a small tight knit group who are always positive, professional and put patients
first. Great work, team!

Runners-up
Darren Nunn, Team Leader in Portering
Ella Fisher, Admin Apprentice in Infection Control

Runners-up
iFIT Medical Records Team
Children’s Safeguarding Team

Individual Outstanding
Achievement – Clinical

Individual Outstanding
Achievement – Non-Clinical

This award recognised a certain member of clinical
staff who, through excellent leadership skills, has
inspired a change in order to achieve higher
standards or make significant improvements
for patients.

This award recognised a non-clinical member of staff
who, through excellent leadership skills, has inspired
a change in order to achieve higher standards or
make significant improvements for patients.

Winner
Ricardo Mohammad Ali,
Consultant in Oral and Maxillofacial
Dr Mohammad-Ali’s nomination described him as an excellent role model who has inspired
change and made significant improvements for patients.
He was nominated for his continued work in developing services including the temporal
artery biopsy service and the tongue tie service for new born babies. Ricardo always strives to
find new ways to make the service better and is highly encouraging to staff in developing
their skills.

Winner
Amy Wilkinson,
Clerical Officer
Amy was nominated for her commitment to
supporting the work of the cancer services team
and her willingness to help her colleagues and
their patients. She performs her role to the highest standard, with meticulous
attention to detail and a keen insight to the wider workings of the team and organisation.
Amy’s nomination described how she is the unsung hero of the cancer services team who
embodies all of the Trust’s values.

Great work, Ricardo!

Well done, Amy!

Runners-up
Shobha Sivoramakrishnan, Consultant Paediatrician
Jayne Shaw, Senior Midwife

Runners-up
Angie Price, Mandatory Training and Education Centre Team Manager
Jonathan Hayes, Head of ICT

Innovation Award

Partnership Working Award

This award celebrated innovation and creative ideas that have a clear benefit
for patients, family members, members of staff or the Hospital in general.

This award focused on the work of a
team or individual who had worked
exceptionally well with internal and
external partners.

Winner
Jill Murphy, Community Midwife Team Leader and
Anne Smith, Public Health Specialist Midwife
Jill (not pictured) and Anne were nominated for their hard work in
developing information for the maternity website.

Winner
Barnsley Babies Initiative

Initially the pair set up the webpage as a cost saving project to reduce
the number of leaflets used but primarily the webpage has become a
resource of invaluable information for women from early pregnancy to
birth and beyond.

Specialist Midwives from the Maternity
Unit were nominated for their fantastic
work in partnership with South Yorkshire
Fire and Rescue service, delivering the Barnsley Babies Initiative. The
initiative aims to advise parents and families how to ensure that their baby is sleeping safely.

The site includes contact numbers and information about the services
provided as well as links to other NHS resources.

The partnership means that safe sleep messages are now being consistently delivered to all
families in Barnsley not only by staff at Barnsley Hospital but by our partners too.

Great work, guys!

Great work, team!

Runners-up
Sharon Da Silva, Senior Midwife
Paediatric Epilepsy Team

Runners-up
Postnatal and Neonatal Staff
Paediatric Multi-Agency Autism Team
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This month we held our annual Barnsley Hospital Charity Heart Awards, to
recognise the hard work and dedication of our staff and volunteers here at
the hospital. The event took place at Oakwell Stadium, Barnsley on 10 June.
This was the seventh consecutive year we have celebrated the Heart Awards
and once again it proved to be a fantastic night celebrating the successes
of all teams and individuals across the Trust. We would like to take this
opportunity to congratulate every single nominee; whether it be an individual
or team, for taking on an active role in caring for our patients, staff and visitors every day.
We are extremely grateful to all organisations that sponsored the awards, we sincerely appreciate your
support, without it the Heart Awards would not have been possible.

Our sponsors:
Trinity Print ª ISS Facilities Services
DAC Beachcroft ª Bernsalai Homes
DeSoutter Medical ª Taskmaster
Clarke Energy ª Block ª Four Eyes
Holt Doctors ª Assut UK LTD
KPMG ª G4S ª Wickham & Taylor Ltd
BBraun Medical ª Clares Office Supplies
Adrian Ashworth ª 6PM ª Premier Foods
CliniSys ª Dr Foster ª WASP Security
Smart Door Solutions ª Hempsons
Barnsley Football Club ª Spectrum

Patient Safety Award

Patient’s Choice Award

Patient safety is the prevention of errors
and adverse effects to patients associated
with health care. The individual or team
must have used their initiative to put the
needs of patients first.

This award gave patients the chance to nominate
a member of staff who they felt had gone above
and beyond their line of duty whilst caring for
them at the hospital.

Winner
Acute Stroke Unit
The Acute Stroke Unit was nominated
for successfully introducing Patient Safety Huddles to their area.
The Patient Safety Huddles are daily meetings where staff discuss plans to reduce the risk of
healthcare harm and to also celebrate the team’s success and positive results. The huddles
involve all staff and raises their awareness of healthcare risks. They allow staff to feel more
confident and empowered to discuss patients at risk. Well done, team!

Runners-up
Tissue Viability Team
Debbie Firth, Resuscitation Officer

Winner
Dr Dewhurst, Alison Sellars
and Team
Dr Darren Dewhurst, Alison Sellars, Sarah Thompson,
Kelly Smith, Ben Crapper, Benita Wainwright, Hazel Bramley, Gill Williams
and Tracy Kelly were nominated as a collective group for providing excellent
end of life care.
The group was nominated by the patient’s daughter who praised the team for working
together to provide compassionate and dignified end of life care. They were also
commended for the support and respect shown to the family of the patient.
Well done, team!

Team Outstanding
Achievement – Clinical
This award focused on the clinical
team that had demonstrated their
ability to deliver clear benefits to the
Trust’s service provision and
performance through working
together effectively and efficiently.

Winner
Hip Fracture Team
The Hip Fracture Group is a multidisciplinary team which works together to significantly
improve patient outcomes.
The team was nominated for frequently working above and beyond what is expected of it to
ensure its patients get the best possible care. The work of the Hip Fracture Group both saves
lives and improves quality of life for patients. Their nomination describes them as fantastic.
Great work, team!

Runners-up
Community Midwife Hub
Tissue Viability Team

Volunteer of the Year Award
This award recognised dedicated volunteers who had
selflessly contributed their time, energy and skills.

Winner
Janet Curry, Coffee Shop Volunteer
Janet received numerous nominations all of which
highlighted her fantastic fundraising work for Barnsley Hospital Charity.
Not only does Janet give her time to the hospital by volunteering in the coffee shop she also
spends a lot of her time raising money for Barnsley Hospital Charity and the Tiny Hearts Appeal.
One of Janet’s fundraisers was a sponsored silence, no mean feat for a lady who loves to chat!
Well done, Janet!

Runners-up
Beryl Bashford, Maternity Tea Bar Volunteer
Dorothy Padgett, Ward 24/Chemo Volunteer

Runners-up
Cath Jones, Bereavement Co-ordinator
Anne Smith, Public Health Specialist Midwife

Team Outstanding
Achievement – Non-Clinical
This award focused on the non-clinical team
that had demonstrated its ability to deliver
clear benefits to the Trust’s service provision
and performance through working together
effectively and efficiently.

Winner
Community Midwives
Admin Clerk Team
The team has been described as a fantastic resource to the midwives. The excellent work
the admin team does allows the midwives to fulfil their clinical duties safe in the knowledge
that the administration work is been taken care of. Brilliant work, team!

Runners-up
Clinical Systems and EPR Adviser Team
Occupational Therapy Inpatients and Physiotherapy Inpatients Team

Governor’s Award
The winner for this award is specially selected
by members of our Council of Governors.

Winner
Barnsley Babies Initiative
Chief Executive’s Award
The winner for this award is specially
selected by our Chief Executive,
Diane Wake.

Winner
Urology Team

Chairman’s Award

Outstanding Achievement Award

The winner for this award is
specially selected by our Chairman,
Stephen Wragg.

The winner for this new award is specially selected by
our Chairman and Chief Executive for going above
and beyond in their role.

Winner
Janet Curry, Volunteer

Winner
Michael Wright, Director of Finance
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Barnsley Hospital Charity update
• Fantastic fundraisers •

We have lots of supporters who raise money in a range of different ways for
the charity and its funds. We have highlighted a few of these below. Thank you
to everyone who supports the charity, you are making a real difference!

MP support for
Tiny Hearts Appeal
Barnsley MPs Michael Dugher and Dan Jarvis were joined by Shadow Health Minister, Justin
Madders, on a recent visit to the hospital and gave their support to our Tiny Hearts Appeal.
The MPs were keen to discuss our plans for the new neonatal unit and were pleased to speak to
our fantastic staff who work tirelessly to ensure that our patients and their families receive the
best possible care whilst on the unit.
During their visit the party was shown round our existing neonatal unit and Lead Nurse, Ben
Dockerill, explained our visions for the new unit which is to be built with funds from the Tiny
Hearts Appeal. The group were also taken on a tour of our newly refurbished Barnsley Birthing
Centre and spoke with maternity staff about the innovative and unique work we are doing here
for the families of Barnsley.
Sainsbury’s staff and family members presenting their donation to Diane Wake and Steve Wragg.

Sainsbury’s Local support
Tiny Hearts Appeal
For the last two years running Barnsley Sainsbury’s Local has very kindly been supporting
Barnsley Hospital Charity by choosing our Tiny Hearts Appeal as its Charity of the Year.
The wonderful staff at the stores involved, which include Monk Bretton, Athersley North,
Barnsley Redbrook Road and Royston, have been working very hard to hold a number of
fundraisers to raise money for the appeal. Just a few of these fantastic events include a golf day,
a sponsored walk, a water to wine competition, store raffles and collections.
Their hard work and dedication over the past two years has resulted in an amazing grand total
of £6,300 towards the Tiny Hearts Appeal!
Additionally the stores have also recently supported the charity as a whole by sponsoring a
Colour Station at Rainbow Dash 2016 and by also donating breakfast bars and volunteering at
the event.
Beth Kaminski, Fundraising Co-ordinator said “We would like to say a very big thank you to the
staff and customers of Barnsley Sainsbury’s Locals for supporting the Tiny Hearts Appeal. The
amount of money raised is absolutely fantastic and will really help us get one step closer to our
£1 million target to help build a brand new Special Care Baby Unit. Thank you all so much for
your generosity.”

Choose us as your Charity of the Year
Why not follow in the footsteps of Sainsbury’s Local and support Barnsley Hospital
Charity as your chosen Charity of the Year? Ask us for more information today.
Contact us on 01226 431650 or barnsleyhospitalcharity@nhs.net

Left to right: Ben Dockerill, Dan Jarvis, Michael Dugher,
Justin Madders and Beth Kaminski.

The party ended their tour of the Trust by paying a visit to our Tiny Hearts incubator that alone
has raised around a fantastic £18,000 towards the Tiny Hearts Appeal.
Beth Kaminski, Fundraising Co-ordinator, said: “We are so grateful to the MPs for showing their
support to our very special appeal. We were really pleased to show them round our existing
neonatal so they could see for themselves why this appeal is so important.
“Our staff do an amazing job, now we just need to get them an amazing facility to match!”
The MPs spoke about how proud they were that our hospital can offer such impressive facilities
to pregnant women whilst creating a reassuring, calm environment at what can often be a
stressful and challenging time.

Barnsley Hospital
Charity Abseil –
dare devils wanted!
We are very excited to announce that we are in the early
stages of planning our very first abseil, which will take
place off one of our very own buildings here at Barnsley
Hospital! Are you an adrenaline junkie, keen to support
your local hospital? If so, this one is for you!

More colourful images
from our Rainbow Dash

We are planning on holding the event in September/
October, date to be confirmed. Places will be limited so if
you would like to register your interest please contact us
on 01226 431650 or barnsleyhospitalcharity@nhs.net

Save the date!
You will be delighted to hear that, after
much demand, Zombie Run is back with a
bang! Zombie Run 2016 will be taking
place on Saturday 29th October at
Worsbrough Mill.
To register for exclusive updates
please contact us on 01226 431650
or barnsleyhospitalcharity@nhs.net
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Equality and diversity
at Barnsley Hospital

Mayor
supports
dementia
care

As a Trust, we are committed to ensuring that we encompass and embrace the
diverse needs of all staff, patients and visitors.To be able to do this, it is important
that we constantly develop our approach to the equality and diversity agenda.

Cllr Burgess with
Vicky Faxon-Wastnage, Nurse
Specialist and Sandra Smith,
Environment Coordinator.

In May the Mayor of Barnsley, Cllr Linda Burgess showed her support to dementia
care when she made a special visit to the hospital.
Cllr Burgess visited us on Monday 9 May
to help staff, patients and the public
celebrate the South Yorkshire Dementia
Creative Arts Exhibition.
‘The Senses’ was the theme for the 8th
South Yorkshire Dementia Creative Arts
Exhibition which took place in locations
across Barnsley between 7-13 May.The
annual public exhibition is an event geared
towards celebrating the creative talents of
everyone affected by dementia, but
particularly those living with dementia.
Our hospital was one of the four locations
chosen to host the exhibition.The display at
our hospital was co-ordinated by our
Dementia Nurse Specialist,Vicky FaxonWastnage, and featured artwork and poems
from care homes, staff at the hospital,
schools, support services and groups from
across Barnsley.
During her visit, Cllr Burgess spoke with
staff members about the work taking place

at the hospital to help patients with
dementia, including the hospital’s
partnership with the Alzheimer’s Society.
Vicky said of the event: “The Dementia
Creative Arts Exhibition is a great way for us
to showcase some of the amazing work
created by people living with dementia and
those close to them.We are really grateful to
Cllr Burgess for showing her support and
coming along to see the work we have on
display.”
Cllr Linda Burgess said: “It was wonderful
to meet with staff at Barnsley Hospital and
hear about the work they are doing to
improve the care of those with dementia.
I look forward to working with them further
in my mayoral year.”
During the week, exhibitions were held in
three other locations across Barnsley
including Barnsley College, St John’s
Church, Penistone and St Mary’s Church,
Barnsley.

We follow the NHS Workforce Race
Equality Standard (WRES) to ensure that
employees from black and minority
ethnic (BME) backgrounds have equal
access to career opportunities and
receive fair treatment in the workplace.

On 28th October, we will be holding a
Barnsley Diversity Event in the
Education Centre for our staff to
celebrate our achievements over the
years. Speakers, including Professor
Udy Archibong from the University
of Bradford, will be discussing
current issues regarding
equality and diversity in the
NHS and where we are now
in terms of ensuring that
our NHS is accessible for all.
Community representatives
from local forums will be
invited to have a stand on
the day.

As part of our work around the
WRES framework we have
developed a network for our
BME staff. This network will be
sponsored by Heather Mcnair,
Director of Nursing and
Quality, and chaired by
Dr. Rajeev Gupta, Consultant
Paediatrician. This network
will support the Trust in
Beverley Powell, Equality
analysing how the
Beverley Powell, Equality and Diversity Manager.
and Diversity Manager, said:
experiences of black and
“We’re extremely proud of the progress that
minority ethnic groups differ from other staff
we have made to ensure that our Trust
and the possible impact this may have on
embeds equality and diversity in all areas.
patients and staff with in regards to equality
Our Board of Directors recently undertook
and diversity here at Barnsley Hospital.
equality and diversity development training
We are also in the process of refreshing our
so it’s clear that we take the work very
current action plan as part of the NHS
seriously as a Trust.”
Equality Delivery System (EDS2), to improve
our services and bring about better outcomes
If you would like to find out more
for patients. We have undertaken a number
about the work we do around equality
of surveys and are currently engaging with
and diversity, please visit our website
local forums in the community to find out
www.barnsleyhospital.nhs.uk/
about individual experiences.
equalitydiversity/

Learning Disability team
wins innovation awards
Our Learning Disability team recently won two awards in the Digital Health Design
Challenge which took place at the Digital Media Centre in Barnsley. Staff from our
hospital worked with digital design agency, HMA, to create a new app which will
improve care for people with learning disabilities when they visit the hospital.

Dementia display.

The event was organised through the
Connected Healthcare programme which
was introduced by the Digital Media Centre,
through Barnsley Council’s Enterprising
Barnsley business support programme and
was sponsored by Yorkshire and Humber
Academic Health Science Network (AHSN)
and Tech North.
Our Learning Disability team was
challenged with helping to improve patient
experience through the use of digital
technology and media.Their idea for an app
came from the already existing ‘hospital
passport’ which was created at Barnsley
Hospital and is given to all vulnerable
patients.The hospital passport helps in
assisting hospital staff to look after people
with learning disabilities and includes
important information about the patient.
The hospital passport is currently in a paper
format but the new app will allow staff to
collect this information and data on a digital
platform which will be more easily
accessible for staff.The team worked
alongside HMA and shared its knowledge
and expertise to successfully aid in the
creation of the new app.
The team was successful in winning two
awards; one in the peer vote category and
another from the panel of judges.They won
a combined business support package
from Yorkshire & Humber AHSN and
Enterprising Barnsley which will help them
to develop their project plans.

Tracey Helliwell (centre in striped top) with the winning team.

Tracey Helliwell, Learning Disabilities
Liaison Nurse, said: “This is a fantastic
achievement for our team and our hospital
and we are extremely proud. It’s been a great
experience to work with the design team at
HMA and we are very excited to take our
hospital passport to a digital platform.
“It’s so important that, as staff, we can
understand a patient’s everyday needs and
wishes and the passport has already enabled
us to recognise a person’s health and social
needs, allowing us to adjust our care
accordingly.The app will allow us to take
this to the next level and it’s very exciting to
know that it will be developed and
introduced to Barnsley Hospital.”
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Meet the team… Information Governance
and Clinical Application Management Team
In each edition of Barnsley Hospital News we will be introducing you to one of our teams, departments or wards so you can find out more about what each area does across
the Trust.
In this edition we will be talking to Katie Hunter, Information Governance and Clinical Systems Manager about the Information Governance and Clinical Application
Management Team.
The IG and CAM team.

similarly promote and share the
opportunities and benefits of working
towards becoming a paperless hospital.

Hi Katie, thanks for meeting with us
today. First of all can you explain to us
what the Information Governance and
Clinical Application Management (IG
and CAM) Team does?

Do you have an example of some of the
work you do that you can share with us?

Katie: Hi, good to meet you. Our team
provides all the necessary governance,
training, data quality, configuration and
resolution support for the key electronic
patient systems within the Trust, along with
ensuring the security, integrity and
confidentiality of all patient and staff
information.
Within the last 12 months the team has been
supporting the newly implemented
Electronic Patient Record (EPR) system
LORENZO. Implementing an EPR is a
complex process and we are working very
hard to work with and support staff to
overcome the challenges this presents and

Katie: Yes, I have many examples but a more
recent one that comes to mind is:We have
recently worked closely with and supported
the outpatient team to review the way in
which follow up appointments are booked
for patients in a clinic setting on our
LORENZO system.
The aim was to provide patients with their
follow up appointment date in person at
the time of their appointment, rather
than through the post at a later date,
promoting patient choice.We achieved
this by collectively reviewing the process,
re-configuring LORENZO and providing
training for all receptionists.

This required a great amount of
organisation, effort and team working to
achieve and I am very proud of how the
team worked to achieve this.
How many team members are in
the IG and CAM team?
Katie: We are a team of 20 staff members in
total.The team comprises four sub teams;
Information Governance, Clinical
Application Support, Clinical Application
Training and Data Quality. Luckily we all get
on really well and have a great working
relationship.We have staff with expertise in
many areas and backgrounds so there is
always someone on hand to help if you are
stuck with something.
Can you tell us about a major
achievement of the team?
Katie: One of our recent successes was being
shortlisted for a Barnsley Hospital Heart

Award in the Team Outstanding
Achievement category.
We also received a Heart Awards nomination
for facilitating the achievement of 95%
mandatory training compliance for
information governance training for the
Trust.
We were absolutely delighted and it is real
testament to the hard work all the team put
in.We had a great night celebrating at the
Heart Awards event.
Thanks for meeting with us; it’s been
great getting to know you!
Katie: Thank you!
The IG and CAM Team welcomes feedback
from both staff and patients. If you have any
suggestions or questions for the team please
contact Katie on katie.hyde@nhs.net

Farewell to Lynda
It is with heavy hearts that we say goodbye to one of our much loved staff members,
Lynda Cunliffe, who retired this year after a fantastic 44 years at the Trust.
Lynda started her career at Barnsley Hospital as a nurse cadet
back in 1971 and completed her nurse training between 1973 –
1976. Upon qualifying Lynda was awarded the Bronze Medal
and the Prize for Medicine.
Lynda spent the first years of her nursing
career in Coronary Care and this is where
she earned her first Sisters post before
moving on to other senior nursing roles
across Medicine and Care of the Elderly.
From 1999 up to her retirement Lynda has
worked in a variety of managerial roles in
the Trust across many specialties including
Outpatients, Emergency Department,
Medical Imaging and Surgery, with her last
position being General Manager for
Women’s and Children’s. Lynda is a credit
to the Trust, colleagues speak fondly of her
and commend her for always putting the
patient first throughout her career.
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Lynda in the
early 1990s.

Lynda said: “Leaving Barnsley
Hospital has been very
emotional for me, it has been
my life for such a long time. I
have seen lots of changes
throughout my career, the
biggest of which is the
development of the current
hospital building; when I
started it was Beckett and St
Helen’s hospitals which
were based across two sites.
“I have many fond
memories of working at
Barnsley Hospital and I
have met lots of people along my journey who I will miss
but I feel now is the right time for a well earned rest. I am
looking forward to spending quality time with my family
and my first grandchild Zach.”

Lynda (second left), with colleagues at her leaving party.

As a Trust, we would like to say a huge thank you to Lynda for
her dedication to the hospital and her patients, she will be
missed by her colleagues and friends. Lynda has hinted that this
may not be the last of her working career, so for now we wish
Lynda all the best and will hopefully see her in the near future!
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