Regulation 8

SCHEDULE 2
Information to be published
Table 1
Relevant union officials
What was the total number of your employees who were relevant union officials during the
relevant period?
Number of employees who were relevant union
officials during the relevant period
22

Full-time equivalent employee number

18.24

Table 2
Percentage of time spent on facility time
How many of your employees who were relevant union officials employed during the relevant
period spent a) 0%, b) 1%-50%, c) 51%-99% or d) 100% of their working hours on facility time?
Percentage of time
0%
1-50%
51%-99%
100%

Number of employees
5
16
0
1

Table 3
Percentage of pay bill spent on facility time
Provide the figures requested in the first column of the table below to determine the percentage of
your total pay bill spent on paying employees who were relevant union officials for facility time
during the relevant period.
First Column
Provide the total cost of facility time
Provide the total pay bill
Provide the percentage of the total pay bill
spent on facility time, calculated as:
(total cost of facility time ÷ total pay bill) x 100

Figures
£111,729
£135,636,112
0.082%

Table 4
Paid trade union activities
As a percentage of total paid facility time hours, how many hours were spent by employees who were
relevant union officials during the relevant period on paid trade union activities?
Time spent on paid trade union activities as a
percentage of total paid facility time hours
calculated as:

1.22%

(total hours spent on paid trade union activities by
relevant union officials during the relevant period ÷
total paid facility time hours) x 100
EXPLANATORY NOTE
(This note is not part of the Regulations)
These Regulations are made under section 172A of the Trade Union and Labour Relations
(Consolidation) Act 1992 and make provision in connection with the imposition of requirements on
public authorities to publish information in relation to facility time taken by trade union officials.
Regulation 2 defines certain terms.
Regulation 3 specifies who is to be treated, for the purposes of section 172A, as the employer of a
relevant union official who is employed by the Crown and makes connected provision about the
meaning of “employee”.
Regulation 4 provides how to calculate the total cost of facility time.
Regulation 5 provides how to calculate the total pay bill.
Regulation 6 provides how to calculate the full-time equivalent employee number.
Regulation 7(1) and (2) specifies Government Departments (other than the Secret Intelligence
Service, the Security Service and the Government Communications Headquarters), the Scottish
Ministers and public authorities described or listed in Schedule 1 for the purposes of the meaning of
‘relevant public sector employer’ under section 172A. Regulation 7(3) excludes devolved Welsh
authorities covered by a description in Schedule 1 from being specified for the purposes of the meaning
of ‘relevant public sector employer’.
Regulation 8 requires a relevant public sector employer which satisfies the employee number
condition for the relevant period to complete and publish the information described in Schedule 2 and
makes provision in connection with those requirements.
A full impact assessment of the effect that these Regulations will have on the costs of business, the
voluntary sector and the public sector has been prepared. A copy has been placed in the Library of each
House of Parliament and is annexed to the Explanatory Memorandum which is available alongside
these Regulations at www.legislation.gov.uk.
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